


Wren’s Nursery
Inclusion Policy
Rationale

All children are special. All children are unique. All children at our nursery will get the right level of support, care, and encouragement that enables them to flourish so that they can develop into happy and fulfilled adults who make a positive and valued contribution to the world.

All children are entitled to a broad, balanced and relevant curriculum, including the National Curriculum and Revised Early Years Foundation Stage. Progress is continually monitored using a range of assessments. 

We strive to create a sense of community and belonging for all our children. We have an inclusive ethos with high expectations and suitable targets, a broad and balanced curriculum and systems for early identification of barriers to learning and participation. Similarly, extra provision/signposting is to be made available to children who display particular aptitudes in any area of nursery life (see Gifted and Talented Policy).

Every child is entitled to the best chances and the best education we can offer - this policy outlines how this can be achieved at Wren’s Nursery.

Aims

· To include all children
· To make all children feel included and part of the nursery family
· To celebrate the strengths of every child in order to raise self esteem
· To give children appropriate provision in terms of

· Differentiated activities, work, and input within the nursery
· Differentiated and tailored activities, work, and input outside the nursery
· Staff support including 1:1 where necessary and with parental support
· Physical support
· Differentiated equipment and access 
· Support from external professionals e.g. educational psychologist with parental agreement
· Support through paperwork, action plans, IPs etc.
· Support through close liaison with the child’s family


Guidelines

Roles


Each member of staff is responsible for implanting inclusive practice within the nursery. The Nursery Manager’s role also includes:
· Ensuring staff have appropriate training and support
· Liaising with all parties
· Holding meetings and taking minutes



Keyworker

· Is responsible for the provision for all the children in their care to enable them to flourish and make progress – socially, academically, personally, physically and emotionally.
· Makes the initial identification of a child who they think has additional requirements 
· Tracks the developmental progress of every child. 
· Uses the tools, strategies, paperwork, guidance and support that has been recommended by any supporting agencies.
· Meets regularly and as appropriate with parents and carers.
· Attends meetings with other professionals as needed.
· Transfers relevant and appropriate information to the teacher/Keyworker and who will be working with that child the following year.




Parents

Parents/carers are notified early if the nursery has any concerns equally the nursery listens carefully to parents who have concerns.

We share information with parents/carers in informal conversations and individual meetings as well as meeting minutes etc. where appropriate.

We promote a culture of co-operation between parents/carers, nursery and others. This is important to enable anyone with SEND to achieve their full potential.

We respect the differing perspectives of all parties concerned with children with SEND and seek constructive ways of reconciling different viewpoints. We respect the differing needs of parents/carers such as a disability of communication and linguistic barriers.

Parents are encouraged to share their concerns with nursery staff as soon as possible so the nursery is aware and can take appropriate action.


Children

Children, who are capable of forming views, have a right to receive and make known information, to express an opinion, and to have that opinion taken into account in any matters affecting them. 

Children participate where possible, in all the decision making processes, including setting targets and contribution to their IPs, discussing their choices, assessment of needs and in the review procedures. 

Other Agencies and Support Services

We link with other schools, nursery schools, health and social departments wherever appropriate. Additional services may include the following: 

· Educational Psychologists
· Outreach Support Workers
· Health Visitors
· Portage
· Children’s Centre
· Behaviour Support
· Speech and Language
· Vision Impaired Service
· Hearing Impaired Service
· Occupational Therapy
· Community nurses

Records of all children are sent to the receiving educational establishment for their attention. The Nursery Manager will discuss with receiving staff any pupils identified as needing additional or different provision to enable continuity of support.



Summary

We aim to have regard to the Special Educational Needs and Disability Code of Practice: 0 to2 25 years, The Children and Families Act 2014, The Equality Act 2010, Special Educational Needs and Disability Regulations 2014, Statutory Framework for the Early Years Foundation Stage (September 2023) and Working Together to Safeguard Children.
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