


Supporting Positive Behaviour Policy 

Our Aim

To provide a stimulating environment in which children develop self-discipline and self-esteem. We believe in working towards managing behaviour rather than the discipline of a child. To achieve our aim the Staff at Wren’s Nursery will use this set of guidance notes to help manage positively the behaviour of children who attend the Nursery. The Nursery Manager, Amy Evans, has overall responsibility for the behaviour management strategies and procedures within the nursery. It is the responsibility of the Nursery Management to provide Behaviour Management training and advice to all other members of staff.

Guidance Notes

· Clear, consistent boundaries are set regarding behaviour, taking into account the age and stage of development of the child.

· Children are made aware of the need for goals and boundaries and specific expectations for their behaviour in ways appropriate to their levels of understanding.

· Positive methods of guidance are used. We reward and praise good behaviour and encourage respect for others 

· We encourage responsibility such as helping to tidy up, taking responsibility at the dining table and completing helpful tasks – all dependent upon the age of the children. 

· Adults intervene and redirect, if necessary, to prevent disagreements developing that children cannot handle.

· Avoid practices which humiliate or frighten children.

· Ensure physical punishment is not resorted to and where restraint is unavoidable, the minimum amount is used consistent with maintaining the safety of the child and others. It should only be used as an emergency reactive strategy. For further guidance please refer to the following:

Physical Intervention Policy

‘Guidance for Schools use of Physical or Restrictive Intervention in the Management of Challenging Behaviour for Pupils with Complex Needs’

Use of reasonable force Advice for headteachers, staff and governing bodies July 2013

· Any incidents of unwanted behaviour are handled in a calm and controlled manner 

· Persistent problems with unwanted behaviour are promptly and accurately recorded, then reported to parents/carers, colleagues or professionals, as appropriate, and advice sought. In extreme cases, children may be excluded.

· It is always made clear that it is the behaviour, not the child that is unwelcome.

Training and support in behaviour management is available to all staff.

We believe in:

· Praising and rewarding positive behaviour 
· Providing a good role model prompting acceptable behaviour
· Discussing issues with other children
· Giving children the language with which to express themselves. Providing them with props or pictures to help explain their situations when required.
· Providing a stimulating and developmentally appropriate curriculum
· Providing equipment and materials through which children can play out their feelings or the opportunity to express their feelings and tolerate others’ views.
· Giving attention on a one to one basis
· Adopting a personalised approach to all children taking into account their individual needs and circumstances and providing strategies based on these.
· Providing strong routines and plenty of physical activity to prevent difficult transition periods and children becoming bored and over boisterous.


Behaviour Management Strategies

Supervisory staff must remain alert to children’s behaviour even in a small nursery like ours. Action must be swift and assertive to prevent a deterioration of a situation where sanctions may be necessary. Most discipline and behaviour problems can and should be dealt with immediately by the member of staff who was involved or witnessed the events. If the behaviour is persistently repeated, or it is felt serious enough, then it should be discussed with the child’s key worker, and/or the Nursery Manager. The Key worker should then discuss with the child the behaviour in question. If it is felt necessary the parents of the children will be informed of their behaviour and made aware if any sanctions have been issued.

In extreme cases and at the discretion of the Nursery Manager a child may be excluded from Nursery. The duration of exclusion is at the discretion of the Nursery Manager, but with full consultation with the parents. The reasons for, and length of exclusion, will be carefully explained to the parents.

Exclusion may also be used where the Nursery lacks the resources or staff to deal with a particular child. In this case discussions will be held jointly between the Nursery Manager and the parents before such a decision is made.

Staff Meetings are used for staff to raise any concerns with inappropriate behaviour. IPs for behaviour are drawn up if necessary. 

Circle Time 
This provides a time for focussing on their own feelings, those of others as well as tolerating others’ views.
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